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May 15, 2025 
 
 
Dear Citizens of Baltimore City, 
 
The mission of the Office of the Inspector General (OIG) is to promote accountability, efficiency, and 
integrity in City government and investigate complaints of fraud, financial waste, and abuse.  
 
The Office of the Inspector General (OIG) received an anonymous complaint alleging that a Baltimore 
City Fire Department (BCFD) employee (BCFD Employee) had failed to disclose an arrest and ensuing 
incarceration. Additionally, the complainant alleged that the BCFD Employee should have been deemed 
ineligible for promotion due to the mandatory criminal background check.  
 
Background 
 
Per the BCFD Manual of Procedure (MOP) 339-1, all members must submit a written report if involved 
in any legal proceedings, such as civil, criminal, or traffic matters. If a member is arrested, indicted, 
charged, incarcerated, or detained, they must provide detailed information in a special report.  
 
The Public Safety Infirmary (PSI), identified by MOP 327, offers medical services for on-duty illnesses. 
These services include diagnostics, treatment, and referrals. The OIG learned that employees could see a 
PSI-affiliated doctor to determine if they qualify for leave. This assessment can be done in one day, 
allowing the employee to be effectively off-duty on the same day as their PSI visit.  
 
Investigation 
 
The OIG investigation found that the BCFD Employee had a prior arrest in 2018 for driving under the 
influence and was arrested in 2019 for driving with a suspended or revoked license. The OIG reviewed 
the BCFD investigation into the BCFD’s Employee’s failure to report the arrest. The BCFD investigative 
report found that the BCFD Employee did not report their arrest and the court sentence they received.  
 
During the BCFD Employee’s disciplinary hearing proceedings, a BCFD Deputy Chief asked the BCFD 
Employee if they knew about the rule stating that any arrest requires a special report to be written and 
submitted. The BCFD Employee replied that they were unfamiliar with BCFD MOP 339 as they were not 
driving while on duty or had a City driver permit. The hearing officer recommended dismissing all 
charges, but the reviewing officer did not concur and recommended a three-day suspension without pay 
for the final disposition.  
 
According to court records, the BCFD Employee appeared to have been sentenced in early February 2020, 
with a requirement to report for confinement in early March 2020. Court records show the BCFD 
Employee was incarcerated for 24 days in March 2020, and was then to continue the sentence under house 
arrest until the end of May 2020.  
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